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To advertise in The Chamber Report, email 
karenhumphrey@tulsachamber.com 
or call 918.560.0250.

UPCOMING EVENTS
Summer Golf Classic
June 25
Tulsa Country Club

Health Care Forum: Hunger in 
Oklahoma 
July 17 | 9-10:30 a.m. 
Tulsa Regional Chamber 
Saint Francis Health System Room

Tulsa Small Business Connection 
C- Level Lunch
July 27 | 11:30 a.m.- 1 p.m.
TBD

Small Business Social
July 26 | 4:30- 6 p.m.
TBD

Tulsa Regional Chamber's  
State of the State featuring
Gov. Mary Fallin
Aug. 21 | Noon-1:30 p.m. 
Cox Business Center

ON THE COVER: All communities in 
northeast Oklahoma stand to benefit 
from regional collaboration on economic 
development and legislative advocacy.
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Regionalism: it’s an essential part of the Chamber’s mission, 
let alone the organization’s name.

Rather than compete for jobs and investment, northeast 
Oklahoma has taken a different approach. Cities, counties, 
chambers of commerce and economic development 
organizations work collaboratively to improve their 
collective economic prosperity. This collaboration includes 
the Chamber-led Tulsa’s Future partnership for regional 
economic development, which is supported by public and 
private investors; and the OneVoice coalition of more than 75 
endorsers of a shared, pro-business legislative agenda.

The communities in these partnerships benefit in different ways. 
Cities like Broken Arrow and Jenks have seen tremendous pri-
vate investment in their main streets, while Bixby and Glenpool 
have experienced rapid recent population growth. Tribal nations 
have partnered with counties and economic development orga-
nizations to attract new jobs and create wealth for their citizens.

Despite different outcomes, these partners all share a common 
belief in the value of regional economic prosperity. 

CHAMBER PARTNERS SHARE 
THE VALUE OF REGIONAL 
COLLABORATION

D.J. THOMPSON AND MARIE SYNAR
MUSKOGEE CHAMBER OF COMMERCE / MUSKOGEE CITY-COUNTY 
PORT AUTHORITY

Through our regional partnership and collaboration with the Tulsa Re-
gional Chamber via Tulsa’s Future and the OneVoice coalition, Musk-
ogee has had an opportunity to engage in dialogue to identify regional 
resources and gaps, advocate for state and federal legislative priorities, and 
develop partnerships to provide solutions that will benefit the region’s eco-
nomic future. This effort has also provided leverage for marketing efforts and 
a forum for reaching out to a larger audience of public and private stakehold-
ers, and has presented opportunities for consolidated business recruitment 
strategies.
 
It is an exciting time for Muskogee. With an increased focus on downtown, 
small business development and our manufacturing sector, Muskogee is 
poised to see expansion, an increase in jobs, a stronger workforce, increased 
quality of life and continued positive economic growth. Muskogee’s manu-
facturing sector is experiencing a period of growth and reinvestment, due 
in part to the resurgence of the oil and gas industry. As workforce continues 
to remain the number one consideration for both new and expanding busi-
nesses, Muskogee continues to charge ahead with several initiatives, includ-
ing the Port of Muskogee’s Dream It Do It effort and the Muskogee Chamber 
of Commerce’s Intern Muskogee program and Small Business Initiative.
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OWASSO

ROGERS COUNTY

CHELSEA LEVO 
FEARY
CITY OF OWASSO

The Tulsa region thrives due to its regional 
collaboration, and Owasso embraces this 

relationship. Collectively, our communities 
contribute workforce, employment, tax reve-
nue, education and entertainment. Together 
we build strong communities, and Owasso is a 
willing partner.

Owasso is busy launching strategies from 
the city’s Economic Development Strategic 
Plan. The City of Owasso has more capital 

improvement projects under construction 
than ever, and commercial and residential 
developments are plentiful. Owasso’s Redbud 
District has two multi-million-dollar mixed-use 
development projects under construction, 
with more in discussion. Nearly all of our small 
business primary employers are in expansion 
mode, adding employees and growing their 
footprints.

GARY AKIN
OWASSO CHAMBER 
OF COMMERCE

The Owasso Chamber has been a proud 
OneVoice participant since its inception. The 
OneVoice coalition was created to present a 
unified voice to our state and federal elected 
delegations. The strength of the coalition lies 
in the wide-ranging regional participation 
to identify and address the most important 

legislative issues facing our region. Over the 
past 11 years, we’ve had many accomplish-
ments. Our political leaders are supportive 
because of the broad-based support – the 
collective voice of nearly a million people, 
the regional business and government lead-
ers have developed a closer working rela-
tionship through their joint lobbying efforts, 
and my chamber’s program of work has been 
greatly enhanced by being a participant in 
the process versus going it alone.

Owasso is a dynamic, growing community. 
We provide outstanding public and private 

schools, a Tulsa Tech and a TCC campus, two 
state-of-the-art hospitals, a growing job base, 
exceptional retail and dining opportunities, 
quality residential developments, recreation 
through our many parks, golfing at Bailey Golf 
Ranch and the nationally renowned Patriot 
Golf Club, and the national headquarters of 
Folds of Honor. We are extremely proud of 
the efforts to redevelop our downtown area, 
now known as the Redbud District. The public 
and private sectors are investing millions of 
dollars to bring restaurants, retail shopping, 
small businesses, residential developments 
and public gatherings to the district.

Rendering of the SEVEN6MAIN development under construction in Owasso's Redbud District.
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JOHN FEARY
CLAREMORE INDUS-
TRIAL & ECONOMIC 
DEVELOPMENT 
AUTHORITY (CIEDA)

Northeast Oklahoma’s regional approach 
has transformed the region from a group 
of segmented communities to a true metro-
politan destination, with clear goals that are 
easily identified on both the state and fed-
eral level. The impact of our region’s united 
voices increases the validity and impact of 
our message, and allows our communities to 
celebrate successes beyond the borders of 
individual cities.

Claremore’s low cost of doing business, 
short commute times and central location 
have made it a prime candidate for indus-
try growth and expansion. Baker Hughes' 
Claremore location recently celebrated an 
expansion of nearly 300 quality jobs, and its 
manufacturing sector is continuing to see un-
precedented growth. The community’s retail 
sector continues to thrive, adding new din-
ing options such as the Cotton Patch Cafe, 
Chick-fil-A, Starbucks and Frosted Artisan 
Cake Studio. Claremore also welcomed two 
new mixed-use properties, The Corner-
stone and The Mark, which will be home to 
new residential locations and numerous new 
businesses. 

CIEDA's Partners in Education program was 
expanded to include two Rogers County 
schools, which partnered State Farm Agent 
Grant Gingerich and Coldwell Banker Select 
Realtors with Justice-Tiawah Public Schools, 
and Public Service Company of Oklahoma 
with Oologah Public Schools. The Partners 
in Education program continues to positively 
impact our classrooms. This school year alone, 
Rogers County partners have invested nearly 
$40,000 and more than 380 volunteer hours in 
regional classrooms.

BRAD BANKS
TULSA PORT OF 
CATOOSA

Inland river transportation is just a part of 
the many things going on at the Tulsa Port of 
Catoosa. There is a strong connection to the 
agricultural industry, along with manufactur-
ing and workforce development. Due to this, 
the relationships built within the region allow 

industries to gain a mutual understanding of 
the importance and the purpose of the port 
and waterway to our state’s economy.  The ca-
pability to align productively with individuals 
and organizations in northeast Oklahoma and 
beyond is crucial to the continued growth and 
expansion of the Tulsa Port of Catoosa and in-
land river transportation. 

There are impressive things to report at the 
Tulsa Port of Catoosa because of the ability to 
connect to regional partners in many types of 

industries. It is exciting to see numbers rising 
across the board. Barge shipping tonnage is 
up, with a record number of soybeans shipped 
from the port recently. The rail car switching 
operations have increasing numbers this year 
with new industries locating at the port. Ship-
ments of steel have increased, which means 
that manufacturing is strong within the port 
and in the region. This directly connects to 
the fact that employment numbers within port 
industries are also expanding.

ROGERS COUNTY
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DAVID STEWART

Regional collaboration benefits the MidAm-
erica Industrial Park in its economic develop-
ment efforts by establishing a foundation of 
support and services that otherwise might 
not be available, especially to the scope and 
scale needed for effective and impactful re-
sults. Engaged stakeholders bring a diverse 

set of assets, which greatly strengthens the 
region as it creates a more dynamic economic 
system with in-depth offerings for current and 
prospective businesses.  The bottom line is 
that our region does not possess the critical 
mass to effectively compete against major 
metros, and we must collectively work to be 
more competitive in the market. 

The MidAmerica Industrial Park is work-
ing diligently to enhance the park and has 
many active projects currently in motion. 

Infrastructure improvement projects include 
the water and waste water treatment facilities 
upgrade, the 400-acre Armin Road develop-
ment project, and quality of life enhancement 
projects including a network of walking and 
bike trails. The park also continues to build 
its workforce program and is scaling out its 
successful K-12 partnership model, creating 
apprenticeship programs, establishing in-
dustry recognized certifications and enhancing 
its offerings in the realm of STEM. 

MIDAMERICA 
INDUSTRIAL PARK

ANGIE ZARICOR
DIRECTOR OF REGIONAL 
PARTNERSHIPS AND 
SPECIAL PROJECTS

The Tulsa Regional Chamber recently pro-
moted Angie Zaricor to the new role of di-
rector of regional partnerships and special 
projects.
 
The position is dedicated to enhancing the 
Chamber’s economic development efforts, 

focusing on regional relationships within 
Tulsa’s Future. Zaricor will assist nearly three 
dozen Tulsa’s Future regional partners with 
their unique economic development en-
deavors. Increasing interest in the region 
through Tulsa’s Future necessitated Zari-
cor’s new position.
 
“Our commitment to regional partners has 
evolved with each phase of Tulsa’s Future,” 
said Brien Thorstenberg, senior vice presi-
dent of economic development at the Tulsa 

Regional Chamber. “Angie has been crucial 
to the success of Tulsa’s Future for years, 
and increasingly she’s taken an active role 
in the general operations of our economic 
development department. I’m certain she’ll 
excel in this new role and expand upon our 
regional economic development functions.”
  
Zaricor’s started at the Tulsa Regional Cham-
ber in February 2007, most recently serving 
as the executive assistant to the senior vice 
president of economic development.

PHOTO BY TULSA WORLD
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CITY OF TULSA  
TULSA COUNTY

KIAN KAMAS
CITY OF TULSA

When we think of what it will take to be suc-
cessful and become a world-class city, there’s 
no question that it will take the full region and 
our collective assets to compete against cities 
nationally and internationally for talent and 

jobs. Regionally, we are over a million resi-
dents strong, and we should only continue to 
collaborate to ensure we can grow our popu-
lation and develop the communities that will 
be vital to our future success.

Right now, we’re seeing an explosion of proj-
ects in downtown Tulsa. Over the next few 
months, we expect to see more than $200 mil-
lion in new projects break ground, with more 

on the horizon for 2019. Beyond that, the 
opening of the Gathering Place is slated for 
later this year, and we’re progressing quickly 
toward launching work on low-water dams 
in the Arkansas River. When we think about 
the opportunity that continued growth in 
downtown brings, coupled with these major 
developments along the river, we can’t help 
but think the future looks very bright for Tulsa 
and the surrounding region.

COMMISSIONER 
KAREN KEITH
TULSA COUNTY

Regional collaboration nurtured by both the 
Tulsa Regional Chamber and INCOG is vital 

to the economic success of Tulsa County and 
the region. I greatly appreciate learning about 
and understanding the impacts of business 
development throughout the county and 
nearby counties. It is my belief that new jobs 
benefit everyone, and that our borders are 
fluid. Through the Chamber’s work, new jobs 

are created, and we all benefit and should 
celebrate the success of one another.
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D&I 101: 
COMMUNITY 

OUTREACH

As president and CEO of the Tulsa Area 
United Way, my day job is focused on 
community outreach. I am humbled by 
the opportunity to wake up every day and 
work with a team dedicated to building a 
stronger community. However, even if the 
focus of your organization isn’t community 
service, each of us as leaders can be allies 
for inclusion and serve our community. We 
have the opportunity to ask if our business 
can grow stronger, and if we can make 
the community stronger, by seeking more 
diverse partnerships and community service 
opportunities. We can explore how we 
develop leaders and engage employees 
while simultaneously enhancing company 
culture and reputation. 
I recently had the honor of speaking at 
OU-Tulsa’s commencement. OU-Tulsa has 
a strong focus on their students’ learning 
and growth through community service. 
They realize that physicians who understand 
the social challenges of their patients will 
make better doctors. I challenged the 
2018 graduates to consider how they can 
leverage the privilege of education and 
leadership roles to change the status quo, 
to take risks on behalf of others. Now, I ask 
you: what can you do to help the Tulsa area 

be a more inclusive region that attracts the 
best companies and retains top talent? 
Here are a few tangible actions:
• Reach out and ask employees in your 
organization about their unique experi-
ences. Are women invited to that golf 
foursome? Can your LGBTQ employees 
speak openly about their families? Do 
employees of color feel like they have 
to leave part of themselves behind as 
they enter your workplace in order to “fit 
in”? Really listen, and be willing to make 
changes.
• Hold hiring managers accountable for 
seeking and interviewing diverse applicants 
using consistent questions. Ask tough 
performance management questions to 
determine if we are underutilizing talent 
because they are different from us.
• Take your teams out to volunteer at our 
fantastic community nonprofits. Serving 
individuals with physical challenges, mem-
bers of the community who are homeless 
or families struggling with food insecurity 
will grow compassion and understanding 
among employees.
And all that makes stronger teams and a 
better Tulsa.

Alison Anthony
President & CEO 

Tulsa Area United Way
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TULSA FMAC 
LAUNCHES REGIONAL 
CREATIVITY DATABASE

SEEING IS 
BELIEVING
“The Outsiders,“ “August: Osage County,“ 
“UHF“ – all movies filmed in or around Tulsa.  
But before a single frame of footage was shot, 
these projects spent months in preproduction. 
Even for stories set in a very specific place, di-
rectors have to evaluate the quality and feasi-
bility of their filming locations. During the loca-
tion scouting process, seeing truly is believing. 
 
For modern productions, scouts rely on cu-
rated, searchable databases to find camera-
ready sites for their productions. This research 
is a primary driver for the ultimate destination 
of a production, which brings with it economic 
benefits and national exposure for the select-
ed community.

Northeast  Oklahoma now has its own data-
base that supports not only these film indus-
try needs, but offers additional capabilities 
for music and the arts. The Tulsa Creativity 
Database is the result of more than a year of 
planning, fundraising and development spear-
headed by the Tulsa Office of Film, Music, Arts 
& Culture (Tulsa FMAC). Housed at the Tulsa 
Regional Chamber, Tulsa FMAC is Oklahoma’s 
only accredited city film commission, and the 
Tulsa Creativity Database is a powerful new 
tool at its disposal. 

“The Tulsa Creativity Database takes our ef-
forts to promote the region’s creative indus-
tries to the next level,” said Ray Hoyt, senior 
vice president of tourism at the Tulsa Regional 
Chamber. “It’s difficult to truly capture the 
scope of these industries in our region. With 
this database, we’ll have a much more thor-
ough understanding of that scope, as well as 
an ability to showcase it to local, national and 
international audiences.”

Tulsa FMAC worked with international firm 
Reel-Scout to build and develop the Tulsa 
Creativity Database, which is among the most 
extensive of its kind in the country. While 
similar directories provide information primar-
ily for location scouts, production companies 
and film crews, Tulsa’s will cover the full spec-
trum of creative industries. In addition to 
resources for film, the directory will include 

information on musicians, artists, galleries, 
studios, venues, theater companies, arts or-
ganizations and more.

“We are excited to work with Tulsa FMAC  to 
launch the Tulsa Creativity Database,“ said 
Reel-Scout President Ed Henegar. “This is 
a unique initiative for a film office and is es-
pecially forward-thinking on Tulsa's part. 
When launched, this creative directory 
will be the first of its kind for a city film of-
fice. We are delighted to be a part of the 
process.“

The Reel-Scout platform is a unified solution 
for both back-of-house project management 
and the public-facing directory. Tulsa FMAC 
will be able to build custom location pack-
ages for productions looking to film in Tulsa, 
as well as provide an online directory to track, 
manage and promote local professionals to 
support those productions. By incorporating 
music and the arts into the same system, the 
Tulsa Creativity Database will give Tulsa FMAC 
insight into the full impact of the region’s cre-
ative activity.

“WE WILL BE THE ONLY CITY IN THE 
COUNTRY TO HAVE THIS EXTENSIVE 
OF A DATABASE,” SAID TULSA FMAC 
DIRECTOR ABBY KURIN. “WHAT 
WE’LL BE ABLE TO OFFER IS WHOLLY 
UNIQUE AND ALL-ENCOMPASSING 
OF ARTS AND CULTURE – JUST LIKE 
TULSA ITSELF.”
The software can also track the estimated 
economic impact of a film shoot or event, 
which includes hotel room nights, crew wages 
and sales taxes. This level of insight will give 
Tulsa FMAC the ability to show just how valu-
able creativity is to the northeast Oklahoma 
economy.

“Creativity isn’t just a nice thing found in our 
region; it’s fundamental to our identity as the 
creative hub and cultural destination in Okla-
homa,” said Kurin. “With the Tulsa Creativity 

Database, we’ll be able to show in detail how 
our region benefits from fostering, enhancing 
and promoting our creative strengths.”

Partners and investors in the Tulsa Creativity 
Database include Teresa Knox, Leigh and John 
Reaves, Jeff and Michelle Hartman, Patricia 
Chernicky, the Maxine and Jack Zarrow Family 
Foundation, Peoplesbank, Walli Daniel, Nab-
holz Corporation, Monica Williford, BOK Cen-
ter/SMG, Billie Barnett, Globalhealth Holdings, 
and the Jack Allen Family Foundation. Funds 
were raised by members of the Tulsa FMAC 
committee, including Wendy Drummond, 
Billie Barnett, Teresa Knox, Russ Kirkpatrick, 
Kayla Vaughn, Scott Stulen, Jeff Nickler, Jay 
Krottinger, Jeff Hartman and Ray Hoyt.

“The large partnership supporting the Tulsa 
Creativity Database – a cross section of busi-
nesses, philanthropic investors, and arts and 
culture organizations – demonstrates just how 
impactful this will be for the Tulsa community,” 
said Wendy Drummond, Tulsa FMAC’s 2018 
chair and CEO of Drummond Communica-
tions. “This will not only be an asset for our 
creative professionals, but the entire region 
stands to benefit from the increased exposure, 
investment and economic activity for our cre-
ative industries.”

Businesses, organizations, artists, musicians 
and cinematographers can add themselves 
to the directory, which is sortable by cre-
ative discipline and resource type. The op-
portunity to list as a film location is open to 
any entity, and locations selected for a film 
shoot can collect a production fee. 

“We’re excited to debut this resource to the 
Tulsa community,” said Kurin. “The Tulsa 
Creativity Database is a new, exciting plat-
form for Tulsans to promote their creativity to 
the world."

SEE  IT FOR YOURSELF –
VISIT TULSAFMAC.COM
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Tulsa Regional Chamber leadership 
recently announced the destination 
for the 2018 Intercity Visit, the ninth in 
an annual series of visits to peer cities to 
learn best practices and hear success 
stories. This year’s destination will be 
Columbus, Ohio, and the trip will take 
place October 9-11.

“Columbus has a great deal to offer, 
especially on the topics of education 
and workforce,” said David Stratton, 
Tulsa Regional Chamber chair-elect 
and Tulsa market president for JPMorgan 
Chase. As the Chamber’s chair-elect, 
Stratton will serve as host for the trip.

“I’m especially excited to see the impact 
that The Ohio State University makes on 
the Columbus economy,” said Stratton. 

“Columbus also offers us some unique 
learning opportunities related to their 
diversity efforts, arena district and 
entrepreneurship.”

Intercity Visits are an opportunity for 
Chamber members and staff, elected 
officials, business leaders, educational 
administrators, young professionals 
and regional partners to gather ideas 
and insights from cities overcoming 
challenges similar to our own.

“Last year’s trip to Fort Worth drew about 
100 people from all across our region,” 
said Chamber President and CEO Mike 
Neal. “What I hear over and over again 
from attendees is that they find great 
value in what we hear from the destination 
city and from the conversations they 

can have with one another during the 
course of the trip. It’s about both idea 
gathering and relationship building in a 
fun environment.”

Each year, the Chamber assembles a 
volunteer task force to examine different 
peer cities and what they offer in areas 
relevant to our region. Past trips have 
included in-depth looks at topics 
ranging from river development, healthy 
living initiatives and tourism to regional 
branding, workforce and the arts.

This year’s task force considered five 
different destinations before ultimately 
selecting Columbus based on a number 
of factors, including its strong, diverse 
economy and success in talent attraction. 
Columbus is home to a handful of 
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Fortune 500 corporations – including 
American Electric Power, parent 
company to Public Service Company 
of Oklahoma. The Columbus economic 
base includes education, insurance, 
banking, aviation, logistics, energy, 
health care and technology. The city has 
also done a lot to foster entrepreneurial 
activities like microbrewing.

“When you look at how diversified 
Columbus is – and what industries 
they include – you begin to see a lot 
of symmetry between our region and 
theirs,” said Stratton. “And that’s what 
makes these trips so powerful. They’re 
all about the chance to evaluate, and 
improve, our own approaches relative to 
comparable cities.”

JOIN US IN 
COLUMBUS!
Help us identify opportunities to further enhance 
education, economic prosperity and quality of life 
on October 9-11 in Columbus. You can register 
online at tulsachamber.com. Register before Sept. 
18 to receive early bird pricing.

PAST TRIPS
Previous Intercity Visits have taken attendees to a 
wide variety of locations and covered a wide variety 
of topics. Here’s a quick look at where we’ve been and 
what we’ve discussed in years past:

2010 – Louisville, Kentucky
Regional economic development compacts
Diversity and inclusion

2011 – Indianapolis, Indiana
City / county consolidation
Value of sports

2012 – Charlotte, North Carolina
Funding for downtown development
Arts and culture

2013 – Pittsburgh, Pennsylvania
River development

2014 – Portland, Oregon
Talent attraction and retention
Safe streets

2015 – Nashville, Tennessee
Super suburbs
Visitors and branding

2016 – Cincinnati, Ohio
Riverfront development
Urban revitalization
MSA strength

2017 – Fort Worth, Texas
River development
Healthy initiatives
Downtown walkability
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CONSULTANT HIGHLIGHTS OPPORTUNITIES 
AT TULSA’S FUTURE ANNUAL MEETING

Business and community leaders from across northeast 
Oklahoma celebrated 2017 economic development suc-
cesses at the Tulsa's Future Annual Meeting in April. Gov. 

Mary Fallin and Tulsa Mayor G.T. Bynum, along with 
numerous regional partners, were in attendance and 

spoke about the benefits Tulsa’s Future provided to 
northeast Oklahoma last year. 
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Now in its third phase, Tulsa’s Future is a 
regional economic development plan led by 
the Tulsa Regional Chamber and supported 
by public and private investors. Tulsa’s Future 
helped create 4,897 direct jobs in 2017. The 
plan has provided support for the creation 
of more than 53,000 jobs in Tulsa since its 
inception in 2005.

The meeting featured a keynote presentation 
from Chris Schwinden, vice president of 
Dallas-based Site Selection Group. The firm is 
one of the top global providers of corporate 
relocation and real estate advisory services.  
Schwinden gave a summary of the Tulsa 
area’s opportunities and challenges from the 
perspective of an economic development 
site selection consultant. 

Schwinden recommended that the Tulsa 
region improve its workforce for professional 
services jobs, such as in information technology 
and accounting. Schwinden said Tulsa excels 
in the manufacturing sector and in providing a 
workforce to fill those positions. 

“Tulsa just has a top notch production-oriented 
workforce,” said Schwinden. “It has a really 
competitive workforce for those skill sets.”

Primary drivers for locating an expanding 
business include workforce, transportation, 
accessibility, business climate, real estate, 
utilities, environmental regulations and 
economic incentives. Schwinden said each of 

these are looked at and weighed individually 
when his firm considers a location like Tulsa.

“Workforce is tight everywhere,” said Schwin-
den. “The region and the state can keep 
improving workforce training. That is all 
inclusive, from K-12 through secondary. The 
state and region need to continue to educate 
the workforce in ways that meet the needs 
of its economy.”

The typical site selection process begins 
with assessing the needs of the company. 
Communities are evaluated based on data 
(e.g., available workforce, land prices), then 
analyzed for sites that could accommodate the 
project. Familiarization tours and due diligence 

only start after selecting a small number of sites 
that meet stringent requirements, Schwinden 
said. Negotiations and economic incentives 
then come into play once most other possible 
locations are winnowed away.

Schwinden said the Tulsa area has a number 
of strong qualities that help its chances of 
advancing to those final rounds, but advised 
that the region could use some “general 
polishing.”

Oklahoma needs to offer better transportation 
and a better availability of outdoor activities 
to compete with other communities for the 
millennial workforce and new economy 
jobs. Lifestyle is an important factor when 
companies look to expand, Schwinden said. 
They want to operate in an area right for their 
existing and future employees.

Once Tulsa polishes some rough areas, Schwinden 
said the area is poised to compete on a higher 
level and attract even more business.

“The region excels in the cost of doing busi-
ness. Bigger competitors like Dallas get more 
and more expensive every day.” 

Tulsa’s Future addresses these opportunities 
head-on. In addtion to capital investment 
and job creation, the plan focuses on quality 
of life improvements. Continued effort to 
develop and attract the future workforce will 
help ensure northeast Oklahoma’s economy 
remains strong for decades to come.

ONCE TULSA POLISHES 
SOME ROUGH AREAS, 
SCHWINDEN SAID 
THE AREA IS POISED 
TO COMPETE ON A 
HIGHER LEVEL AND 
ATTRACT EVEN MORE 
BUSINESS.



FOLLOW THE TULSA OFFICE OF FILM, MUSIC,  
ARTS & CULTURE AT @TULSAFMAC FOR MORE HIGHLIGHTS!

FEATURED ARTIST

The Fabulous Minx
With greaser looks and a rockabilly boogie, The Fabulous Minx are a 
fixture of Tulsa’s underground music scene. The band recently released 
a two-song EP, “Party Til We’re Dead,” which is itself an apt description 
of the frenzy found at their live shows. Discover their self-described 
“freaked-out rock ‘n’ roll” for yourself at local haunts like The Yeti or 
Mercury Lounge. 

PSO. YOUR PARTNER IN POWER.

Get powerful rebates  
for your business.
PowerForwardWithPSO.com

1.888.776.1366
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The Tulsa community has a renewed focus on data-driven strategies 
to address matters of inclusion and equity. With numerous studies 
that support diversity and inclusion as a smart business practice, 
organizations must have a way to evaluate and improve their 
diversity and inclusion efforts. Mosaic, the Tulsa Regional Chamber’s 
diversity and inclusion council, has conducted an annual survey for 
several years to gauge the Tulsa-area business community’s progress on 
creating inclusive workplaces. This year, the survey was redesigned 
to better help businesses measure their progress and effectiveness. 

“We learned a lot from past iterations of the survey, which Mosaic used 
to recognize and reward companies for their diversity and inclusion 
programs,” said Mercedes Millberry Fowler, chair of Mosaic’s business 
services committee and community affairs manager for Blue Cross and 
Blue Shield of Oklahoma. “We took feedback from employers who had 
taken the survey and looked at best practices around the country to 
make it more user-friendly and more of a tool that businesses can use to 
improve their own initiatives.” 

The Mosaic Inclusive Workplace Index lets companies examine their 
diversity and inclusion efforts and find out what they do well and what 
they can improve. After completing the index, businesses will receive 
a confidential report with benchmark data they can use to compare 
progress year to year. Participants will also receive suggested resources 
relating to their development opportunities, including lunch and learns 
and workshops that Mosaic will offer based on index results. 

While the index’s primary function is to help companies be more 
successful, the results will also provide data to identify collective areas 
of opportunity within the regional business community. 

“We see the index as a way to help strengthen the performance of 
individual companies and organizations, and also as a great way to 
gather aggregate data that will help inform the work of Mosaic,” said 
2018 Mosaic Chair Rose Washington, executive director of TEDC 
Creative Capital. “Right now, Mosaic offers resources that we think 
will be helpful to Chamber members. Data from the index will give 
more clarity on where we should focus. We hope the index will be useful 
to the entire community as we seek to attract and retain businesses that 
prioritize inclusion as part of their workplace cultures.”

Aggregated data from the index will complement another recently 
published report on equity and opportunity in the Tulsa community. 
In April, the City of Tulsa and the Community Service Council 
released The Tulsa Equality Indicators, which was developed in 
partnership with the City University of New York Institute for State and 

Local Governance and The Rockefeller Foundation’s 100 Resilient 
Cities. The research examines disparities within the community in the 
areas of economic opportunity, education, housing, justice, public 
health and services.

“The Tulsa Equality Indicators set a baseline for the work we face as 
a community,” Tulsa Mayor G.T. Bynum said. “The issues we aim to 
address do not have easy solutions, but quantifying the problem is a 
critical starting point as we develop strategies to address problems that 
have plagued our city for generations.”

The City of Tulsa intends to use the equality indicators data, which 
will be collected and analyzed by the Community Service Council, 
to demonstrate commitment, transparency and accountability to 
improving conditions for underserved Tulsans.

“The Tulsa Equality Indicators report will work hand in hand with our 
resilience framework,” said DeVon Douglass, Tulsa’s chief resilience 
officer. “The resilience plan will drive policy changes and measurable 
actions for positive change in our community.”

With this shift in community thinking about equity and inclusion from 
well-intentioned ideals to measurable outcomes, Chamber members 
have newfound opportunities to be part of building a more inclusive 
economy. In order to elevate the importance of diversity and inclusion 
for regional economic progress, the Chamber will launch an annual State 
of Inclusion event in the fall. Formerly known as the Mosaic Economic 
Inclusion forum, the event will focus on the Tulsa region’s progress as 
measured by results of the Inclusive Workplace Index.

Through Mosaic, the Chamber supports businesses in developing more 
inclusive workplaces. Whether large or small, well-versed in diversity 
and inclusion programs or just getting started, all companies stand to 
benefit from the Inclusive Workplace Index. The index will not only help 
Chamber members gain a competitive advantage for their business, but 
demonstrate the collective energy to make Oklahoma a more inclusive 
and desirable place for investment and talent. 

To get started on the Mosaic Inclusive Workplace Index, visit 
mosaicindex. org. The assessment will be available now 
through August. 

If you have questions about the index, please contact 
joannajeffries@tulsachamber.com. 

DATA-DRIVEN D&I
MOSAIC UNVEILS NEW ASSESSMENT TOOL
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During National Small Business Week, April 29-
May 5, the Oklahoma district office of the U.S. 
Small Business Administration (SBA) honored 
its 2018 award winners. SBA has recognized the 
outstanding achievements of small businesses 
for more than 50 years, and their National Small 
Business Week awards honor individuals and 
businesses that reflect the nation’s rich diversity. 

Four of the six state award recipients are Tulsa Regional Chamber members and received Crystal Star 
Awards at the 2017 Tulsa Small Business Summit.

The four Tulsa-area winners were Oklahoma Exporter of the Year Shymal Ganguly of ASC, Inc., Minority 
Champion Frauke Quiroga of LUXA Enterprises, Family-Owned Business Champions Dale and Jeff Hubbard 
of the Tulsa Drillers, and Women in Business Champion Cynthia Jones Stewart of Evermore Services. 

SHYMAL GANGULY, ASC, INC.
EXPORTER OF THE YEAR 
What challenges has ASC overcome in the manufacturing industry?
As a smaller fabricator, ASC, Inc. has faced challenges to gain market share and business opportunities while competing against much larger firms. 
ASC, Inc. accomplished this through building a Quality System (ISO 9001:2008), putting together a strong team and remaining true to our core 
values.

What is your vision for ASC, and where do you hope to be in 5-10 years?
The vision for ASC, Inc. is to become a preferred supplier of transmission and substation structures in the power delivery segment, and to expand its 
North American customer base.



TULSACHAMBER.COM  |  THE CHAMBER REPORT    21

FRAUKE QUIROGA, LUXA ENTERPRISES
MINORITY CHAMPION
How has prioritizing diversity in the workplace helped your business grow?
At LUXA, employees are encouraged to bring their ‘whole selves’ to work. This means 
recognizing that each individual comes with varying experiences and backgrounds. 
Diversity and inclusion (D&I) in the workplace leads to developing respect and 
understanding for one another and building more solid working relationships in a team 
environment. Respected, connected employees who feel involved tend to provide a 
superior richness of ideas and problem-solving methods. As such, the employees have 
worked closely together to deliver high-quality services to our clients. LUXA has grown 
as a result of our ability to respond to clients with diverse talent that reflects the society 
in which we conduct business.

What advice would you give business owners as they create their 
workplace culture?

Developing a culture of diversity and inclusion takes time, persistence and full commitment to truly create an authentic environment. It is imperative 
that the business owner or CEO sets the tone and articulates their expectations and desire for a D&I culture. We began with a cultural sensitivity 
survey to all employees to gauge everyone’s understanding and opinion of D&I. Then, we built programs and activities around the areas that the 
survey pointed to as development opportunities. One of the first training classes we provided LUXA employees was focused on unconscious bias, 
which helped many employees explore preconceived ideas.

DALE AND JEFF HUBBARD, TULSA DRILLERS
FAMILY-OWNED BUSINESS CHAMPION
How has passing the company from one generation to the next 
strengthened your business?  
Our father, Went, instilled a tremendous sense of teamwork and family into the 
Drillers organization. My brother and I are very conscientious to keep that strength 
a strength, and it extends not only to our full-time front office staff, but to our 
game-day staff and customers as well.

Your impact on downtown Tulsa is unmistakable. What are your future 
community engagement plans to aid in Tulsa’s growth?  
A few years ago, we added a foundation through Tulsa Community Foundation to 
help aid in the way we give back to the community. We will continue to do our part 
in enhancing the quality of life for Tulsans, especially working on programs that 
give families and children the opportunity to watch the Drillers and Roughnecks 
play who wouldn’t otherwise be able to do so.

CYNTHIA JONES STEWART, EVERMORE SERVICES, LLC
WOMEN IN BUSINESS CHAMPION
Tulsa has been named the number one place for women to start a business. Why 
do you think this is? 
This is the most exciting time and place for women who want to start a new business. 
I think it boils down to three reasons why Tulsa is a great place to start a business 
and that is context, commitment and community. The strength of focus and support 
for small businesses throughout Tulsa’s history has provided fertile ground to grow 
the entrepreneurial spirit, especially for women. In addition, 2018 has long been 
forecasted as the tipping point throughout the US when women-owned small 
businesses would hire more employees than men-owned small businesses. We are 
living in the time of the woman entrepreneur. There are countless women in Tulsa who 
lead the way every day in every walk of life, and whose hard-won accomplishments in 
the workplace form a great legacy for younger leaders to model and grow. Women 
are seen as leaders and equal partners, and their entrepreneurial spirit has plenty of 

support and plenty of room to flourish in Tulsa. Lastly, where can you find a community more supportive of women entrepreneurs? The long-term 
goal to develop a supportive climate for entrepreneurs began decades ago. Through [a number of partnerships], startup entrepreneurs enjoy 
multiple programs and locations to gain education, support, mentoring and community.

What advice would you give to women interested in starting a business?
Start your business for the right reason. If you start a business because you don’t like working for someone else, or because you want more freedom 
to call the shots, you are focused in the wrong direction. If you start a business to fill a need or pursue your passion, you will make it through the 
toughest times because you know that what you do and who you serve makes a difference that matters. 

Pictured: Mike Melega
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SUSTAINABLE BUDGET AND 
REVENUE STREAMS
Because this year’s budget included new 
revenue and better education funding, it was a 
positive step toward budget stability. However, 
many agencies are still far behind where they 
were 10 years ago, and structural and process 
reforms are needed to make for a truly stable 
budget. The $7.6 billion FY19 budget was $740 
million larger than last year’s budget due to new 
revenue and increased tax collections. 

The new revenue passed as part of the teacher 
pay plan includes:
 * Gross production tax increase: $205 million
 * Fuel tax: $114.5 million
 * Cigarette tax: $153 million
 * Itemized deduction cap: $94 million
 * Amazon tax collection: $20.5 million
 * Ball and dice gaming: $24 million

ADDRESS THE TEACHER SHORTAGE
Oklahoma made significant progress, but 
there is still much to do. After a $6,100 
raise, Oklahoma’s average teacher salary is 
now second in the region and ranks 12th 
nationwide when adjusted for cost of living. 
But addressing the teacher shortage will require 
more than raises. Investments are still needed 
in professional development, lowering class 
sizes and incentives for teachers.

FUND PUBLIC EDUCATION FOR THE 
21ST CENTURY
Again, Oklahoma saw significant progress, 
but much more work remains. Most of the 
education funding increase went to teachers. 
An additional $50 million was added to general 
school operations via the state aid formula, 
and the previously drained textbook fund was 

replenished. Moreover, support staff at schools 
were allotted an additional $52 million.
 
However, higher education has sustained 
substantial cuts in recent years, and this year’s 
$7.8 million increase to higher education helps 
but does not offset the rising costs of tuition and 
fees from past cuts.

HEALTH CARE WORKFORCE 
EXPANSION
The Legislature included $110 million in the 
state budget to offset Medicaid cuts from the 
federal government for medical schools at 
OU and OSU. This loss of funding would have 
devastated physician training programs. 
The Legislature also maintained funding for 
the Physician Manpower Training Commission 
(PMTC) and expanded eligibility for the 

The OneVoice Regional Legislative Agenda supported 16 priorities for Oklahoma legislators to pursue during the 
2018 session. Progress was made in almost every category, including historic movement on state revenue and 
the funding of core services. The legislature took significant action on education and criminal justice reform. 
While not everything could be addressed, legislators should be commended for a standout year.
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Oklahoma Medical Loan Repayment Program 
to physician assistants under the PMTC.
 
LOCAL FUNDING OF EDUCATION
The Legislature proposed a vote of the people 
to allow schools to use building maintenance 
money for school operations if they choose. 
Under state law, districts can levy up to 5 mills 
for building funds, which is used to maintain 
existing buildings. This proposal would allow 
districts to use this maintenance fund for 
operations. SJR 70 calls for the vote and SB 1398 
prepares statutes to take effect if the proposal 
is approved.

PROTECT HEALTH COVERAGE
The Legislature appropriated level funding for 
Medicaid, not counting the $110 million increase 
for graduate medical education. That allows the 
state to capture the full impact of an anticipated 

increase in federal Medicaid matching money 
and increase provider reimbursement rates 
to keep rural providers in business. Currently, 
about 58 cents of every Medicaid dollar spent in 
Oklahoma comes from the federal government. 
An increase in the federal match will take that 
to 62 cents of every dollar. In addition, the 
OneVoice coalition helped defeat a package of 
legislation (HB 3230, HB 3229 and HB 3228) that 
would have threatened health care coverage 
for all individuals by dismantling insurance cost 
controls and destabilizing insurance networks 
to clear the path for expensive freestanding 
emergency rooms. 

SUPPORT BEHAVIORAL HEALTH 
SERVICES
The Department of Mental Health and Substance 
Abuse Services saw an $11.2 million increase in 
state appropriations, which will allow the agency 

to at least maintain coverage levels. In addition, 
lawmakers passed a package of bills to assist 
with opioid abuse, including strengthening 
protections for over-prescribing of opioids and 
approving electronic prescriptions.

WORKFORCE DEVELOPMENT 
THROUGH TANF FUNDS
There was no movement on this priority during 
the 2018 session.

CRIMINAL JUSTICE REFORM
An important step was taken in 2018, but work 
must continue in future sessions if Oklahoma is 
to avoid being the most incarcerated state in 
the nation. Fortunately, the Legislature finally 
passed a package of bills the Chamber helped 
craft last year. Resulting from the work of the 
Oklahoma Justice Reform Task Force, these bills 
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avert the need to add 4,851 prison beds over 
10 years, which accounts for 67 percent of the 
projected prison population growth.

ECONOMIC INCENTIVES
The Legislature passed several initiatives that 
help improve important economic incentives.  
SB 897 adopts recommendations for Quality 
Jobs made by the non-partisan Incentive 
Evaluation Commission and also repeals the 
Saving Quality Jobs Act, an incentive that has 
not been used in 20 years. SB 923 raises the 
maximum number of employees for a business 
to participate in the Small Employer Quality 
Jobs incentive from 90 full-time employees to 
500.

SB 1252 extends the sunset date of the 
Oklahoma Quality Events Incentive to June 
30, 2021, and removes the requirement of an 
economic impact study before the event occurs. 
This is important for municipalities across the 
state to attract and retain events that provide a 
major benefit for Oklahoma’s economy. 

Finally, HB 3324 will strengthen economic 
development in Oklahoma by allocating five 
percent of the quarterly Quality Jobs incentive 
payment amount to the Quick Action Closing 
Fund. Greater funding for this tool will assist in 
attracting high quality jobs and industry to the 
state, increasing the economic opportunity and 
quality of life for Oklahoma residents.

FUND OCAST
Legislators held OCAST’s budget level in FY 19 
with a slight increase, which is exactly what the 
OneVoice agenda called for.

MODERNIZE OKLAHOMA'S 
ALCOHOL LAWS
A number of bills passed the Legislature this 
session that will help provide a smooth transition 
when new alcohol laws approved by voters in 
2016 take effect on Oct. 1. These new laws ease 
the regulatory process of acquiring licenses, 
align hours of sale across the board and provide 
clarity on venue operations.

MUNICIPAL FUNDING 
DIVERSIFICATION
The primary public safety district bill, HB 
1374, did not advance this session. It would 
have allowed municipalities to raise property 

taxes and create public safety districts with 
voter approval. Efforts continue on this front, 
and policy experts are looking at a number of 
options going forward.

PROMOTE ROBUST ENERGY 
PRODUCTION
Following the passage of the Oklahoma Energy 
Jobs Act of 2017, oil and gas production in 
the state continues to grow. The Legislature 
increased the gross production tax from two 
to five percent for the first 36 months of a well’s 
production. This will go into effect in July unless 
Oklahoma Taxpayers Unite collects the required 

number of signatures for a referendum petition 
to overturn new state revenue by a vote of the 
people.

SUPPORT SENSIBLE WATER POLICY 
AND ENVIRONMENTAL FUNDING
The FY19 budget appropriated nearly $6.5 
million to the Department of Environmental 
Quality. This figure is an increase from FY17 and 
FY18 but is still below what DEQ says it needs 
to monitor water resiliency and quality across 
the state. Few other water bills were considered 
this session, as the focus was once again on the 
budget. Still, this issue remains a top priority for 
the OneVoice coalition.

SUPPORT CRITICALLY NEEDED ROAD 
FUNDING
As part of the revenue package to fund salary 
increases for teachers, support staff and state 
employees, HB 1010XX increased the tax on 
gasoline by three cents and diesel by six cents. 
Beginning July 1, 2019, $200 million in motor 
vehicle and road user fees currently earmarked 
as general revenue will instead be allocated 
to the ROADS fund. At this time, the revenue 
generated from the new three-cent gasoline 
and six-cent diesel excise tax will be put toward 
the ROADS fund as well. Income tax revenue 
previously allocated to the ROADS fund will be 
moved to general revenue, which makes state 
transportation funding much more stable.
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FEATURING 

GOVERNOR MARY FALLIN
AUGUST 21ST • NOON -1:30 PM  |  COX BUSINESS CENTER

**DIVIDE PATHFINDER HAS BEEN APPLIED.  WHITE & LAMAR GREEN ARE GROUPED SEPARATELY.**

GOLD SPONSORS

SILVER SPONSORS

PRESENTING SPONSORS HOST SPONS0R

MEMBER PRICING: $75 | NON-MEMBER PRICING: $80
To register, visit tulsachamber.com/events

LEGISLATIVE BENEFACTORS
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When was your business 
established?
Fox Cleaners opened its first location at 60th 
and Sheridan in 1984.

What made you decide to open 
your small business?
I can’t take any of the credit for its in-
ception. The story goes like this: Tim 
Fox, an accomplished pilot and mechanic, 
gave up his wings and took up dry clean-
ing in order to spend more time with his 
wife and two young daughters. In 1984, he 
opened the first Fox Cleaners at 60th and 
Sheridan. He put his machinery skills to use 
by maintaining all of the equipment per-
sonally. Later, he started Tulsa’s first pick-
up and delivery service with the family van. 
Raised in Western Kansas, Tim developed 
values that he truly believed in and used 
them to build a thriving business. These 
include a strong work ethic, healthy moral 
principles, the love of family, commitment 
to quality and a serious attention to detail. 
Today, Fox Cleaners remains family-owned 
and continues to operate with these values 
at its core.

Three months after the birth of our second 
daughter, Tim passed away in 2007 after 
a short battle with pancreatic cancer. I re-
tained 25 percent ownership of the busi-
ness while a family friend and business 
partner took over the majority shares and 
the day-to-day operations. After careful 

consideration, coaching, and the love 
and support of my current husband and 
partner, Dean Williams, I purchased the re-
maining shares of the business in 2016 and 
assumed full ownership. Everything in my 
bones told me it was the right thing to do 
for me and my family. Fox Cleaners has phe-
nomenal employees with decades of expe-
rience. They have graciously welcomed me 
and are patiently working with me to under-
stand all aspects of the business.

What are the greatest challenges 
associated with small business 
ownership?
Aside from the usual challenges of the time 
commitment, risk, uncertainty and the 
accompanying stress of living, eating 
and breathing your small business, I’d 
say our greatest challenge at the moment 
is sourcing and retaining skilled and stable 

employees. Continuing to live inside of our 
strategic vision and overall plan for the busi-
ness while staying true to our organizational 
culture is a close second.

How do your small business 
beginnings impact your passion 
for being a leader for the next 
generation of small businesses?
My daughters are constant motivators for 
me. I want them and others to really get the 
importance of what we do and how it im-
pacts people in our community. Not only our 
customers, but also our employees and their 
families. I try to be mindful of that every day, 
especially when the weight of the responsi-
bilities overwhelms anything else.  

In what ways do you work ON 
your business instead of just IN 
your business?
I’m constantly thinking of ways to improve 
our current business model to attain that 
goal I mentioned. I think our membership 
with the Chamber is a perfect example of 
how we are working ON, and not just IN, 
our business. While what we do is specific to 
dry cleaning and laundry, we share so many 
of the same issues and concerns with other 
small businesses. I am learning so much from 
business owners, managers and employees 
who are also “of service” in the Tulsa commu-
nity. That sharing of information and support 
of one another is incredibly valuable to me.

   MY DAUGHTERS ARE 
CONSTANT MOTIVATORS 
FOR ME. I WANT THEM 
AND OTHERS TO REALLY 
GET THE IMPORTANCE 
OF WHAT WE DO AND 
HOW IT IMPACTS PEOPLE 
IN OUR COMMUNITY.

MAGGIE FOX
Fox Cleaners
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1324 S. Main Street 
AmbassadorTulsa.com

Stay Luxurious. 
Book a Room 

with Us.

@AmbassadorTulsa

22 REASONS 
TO FLY LOCAL.

With 22 nonstop destinations, 
save time and get to your 

destination faster by flying out
of Tulsa International Airport.

flytulsa.com
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Washington D.C. • Charlotte

 Chicago • Dallas • Denver
Detroit • Houston • Las Vegas 

Los Angeles • Miami 
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San Diego • San Jose 
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Washington Dulles



TULSACHAMBER.COM  |  THE CHAMBER REPORT    29

YOUR PARTNER IN PROSPERITY 

tulsachamber.com/partnersinprosperity

TRC_PartnersInProsperityAd_8.5x11FullPage_0218.indd   1 2/13/18   9:58 AM

1324 S. Main Street 
AmbassadorTulsa.com

Stay Luxurious. 
Book a Room 

with Us.

@AmbassadorTulsa



30  MAY/ JUNE 2018

Allied Universal
5800 E. Skelly Dr., Ste. 174
Tulsa, OK 74135
(918) 660-7002
aus.com
Security services. 

Apprentice Technologies
125 W. 3rd St.
Tulsa, OK 74103
(479) 631-8054
Custom software and hardware solutions 
to county governments.

Barracuda Staffing, Inc.
1660 E. 71st St., Ste. 2E
Tulsa, OK 74136
(918) 488-0887
barracudastaffing.com
Temporary and permanent placement 
personnel agency.

Communication Solutions
3722 S. Peoria Ave.
Tulsa, OK 74105
(918) 900.6061
comnow.com

Cycle Bar Tulsa
3509 S. Yorktown Pl.
Tulsa, OK 74105
(918) 955-7339
southtulsa.cyclebar.com
Indoor cycling studio/franchise.
 

Dental Depot
1920 N. Drexel Blvd.
Oklahoma City, OK 73107
(405) 945-8941
dentaldepot.net
General dentistry.
DIVERSE BUSINESS
 

DKD Properties 
2471 E. 22nd Pl.
Tulsa, OK 74114
(918) 760-0376
Rental properties.
DIVERSE BUSINESS

Drilling Equipment Resources
5146 S. 94th E. Ave.
Tulsa, OK 74145
(918) 895-6759
drillingequipmentresources.com 

NEW MEMBERS
MARCH/APRIL 2018

Edmond American Shaman
1425 S. Santa Fe Ave., Ste. C
Edmond, OK 73003
(405) 696-5115
okcamericanshaman.com
Wellness and pain management through 
CBD products.
DIVERSE BUSINESS

Financial Design Group
8556 E. 101st St., Ste. G
Tulsa, OK 74133
(918) 394-3900
financialdesigngroup.biz
Specializes in 401K, investments, personal 
insurance and employee benefits.

Freese and Nichols
7633 E. 63rd Pl.
Tulsa, OK 74136
(539) 444-8677
freese.com
Multi-discipline consulting firm providing 
a broad range of services to plan, design 
and manage public infrastructure projects.

G-Force Excavation and Construction
5070 E. Redbud Dr.
Claremore, OK 74019
(918) 764-0592
Excavation and construction.

Great Southern Bank
4200 E. Skelly Dr.
Tulsa, OK 74135
(918) 499-2652
greatsouthernbank.com
Commercial banking

Hays Chiropractic + Acupuncture
3314 E 46th St Ste 103
Tulsa, OK 74135
(918) 743-7923
hayschiropractic.com
Chiropractic and acupuncture care.

KM Alterations
5436 S. Mingo Rd., Ste. B
Tulsa, OK 74146
(918) 859-2446
Professional tailor with more than 20 years 
experience.
DIVERSE BUSINESS
 

Lakeport Franchise Group
3710 E. 87th Pl.
Tulsa, OK 74137
(918) 992-6300
lakeportfranchisegroup.com
Matches prospective entrepreneurs with 
franchises that fit their goals, strengths 
and needs.

Lewis Roofing & Construction LLC
8730 E. 43rd St.
Tulsa, OK 74145
(918) 394-0306
Roofing and construction.

Lumos Chiropractic
4936 E. 73rd St.
Tulsa, OK 74136
(918) 960-0826
lumoschiropractic.com
Family chiropractic clinic with an emphasis 
on women's health and pediatric care.

MSI International
7134 S. Yale Ave., Ste. 710
Tulsa, OK 74136
(918) 794-4114
msieng-int.com 

OKC American Shaman
9112 N. McArthur Blvd.
Oklahoma City, OK 73132
(405) 498-3335
okcamericanshaman.com
Wellness and pain management through 
CBD products.
DIVERSE BUSINESS 

Prestige Medical Care
10119 E. 80th St., Ste. B
Tulsa, OK 74133
(918) 994-6363
prestigemedcare.com
Membership-based service that includes 
pediatrics, primary care, urgent care and 
some emergency medicine topics.

Provident CPAs
9175 S. Yale Ave., Ste. 300
Tulsa, OK 74137
1-85-LOWERTAX
providentcpas.com
Accounting, tax and business advisory firm.

Pryor Area Chamber of Commerce
P.O. Box 367
Pryor, OK 74362
(918) 825-0157
pryorchamber.com
Chamber of commerce.

Redhead Labs
14720 E. Admiral Place., Ste. G
Tulsa, OK 74116
(918) 932-2882
redheadlabs.com
Full digital marketing services, SEO, social 
media, web design, influencer development.
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Remarkable Painting
6017 N. 40th W. Ave.
Tulsa, OK 74126
(918) 406-4140
remarkabletulsa.com
Painting contractor.

Skynet Solutions
2017 S. Elm Pl., Ste. 105
Broken Arrow, OK 74012
(918) 895-1982
skynet-solutions.net
Custom software development and 
multimedia marketing firm.

Sospes Inc.
125 W. 3rd St.
Tulsa, OK 74103
(360) 789-5486
sospesinc.com
Web-based safety software with a simple-
to-use mobile app that any employee can 
use to document inspections and report 
observations, close calls or incidents. 

Telecomp
207 S. Main St.
Bentonville, AR 72712
(918) 879-4510
telecomp.com
Business telephones, computers, Wi-Fi 
and carrier services.

The Global Foundation For Peroxisomal 
Disorders
5147 S. Harvard Ave., Ste. 181
Tulsa, OK 74135
(918) 230-7713
thegfpd.org
DIVERSE BUSINESS

TMT Construction, Inc.
9820 E. 41st St., Ste. 103
Tulsa, OK 74146
(918) 638-9229
Construction remodel.

Tulsa American Shaman
5455 S. Mingo Ave.
Tulsa, OK 74146
(918) 938-0718
tulsaamericanshaman.com
Wellness and pain management through 
CBD products.
DIVERSE BUSINESS

USA BMX
(918) 946-5803
usabmx.com

Vista Shadow Mountain
6000 S. Memorial Dr.
Tulsa, OK 74145
(918) 663-4966
vistashadowmountain.com
Apartments.

Vogue Wood and Brush Studio
8013 S. Sheridan Rd.
Tulsa, OK 74133
(918) 600-2010
voguewbstudio.com
Paint and sip studio with DIY custom wood 
signs, sipping and socializing.

Younique Foundation
3400 W. Mayflower Ave.
Lehi, UT 84043
(385) 345-4556
youniquefoundation.org
Nonprofit dedicated to helping women find 
healing from childhood sexual abuse, and to 
helping parents and caregivers learn how to 
keep kids safe. 

THANK YOU TO ALL OF THE 
VOLUNTEERS AND MEMBER 

COMPANIES FOR THEIR PARTICIPATION 
IN THE 2018 RESOURCE CAMPAIGN.

YOU ARE THE KEY INGREDIENT TO THE CHAMBER AND 
NORTHEAST OKLAHOMA’S SUCCESS! 
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SAVE THE DATE

The Small Business Summit & Awards Luncheon is the region’s premier small business event. The 
summit features national speakers and local business experts and draws more than 500 attendees. 

The event also includes an annual awards presentation that honors northeast Oklahoma’s 
outstanding small business owners and their companies. 

THURSDAY, SEPT. 27TH

PRESENTED BY

SPONSORSHIPS ARE NOW AVAILABLE. EMAIL KARENHUMPHREY@TULSACHAMBER.COM 
FOR MORE INFORMATION. 


